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ST. IGNATIUS COLLEGE  
‘Men and women for others’ 

At St Ignatius College our aim is to 

maximise the potential of every pupil, so 

that they may have quality life chances.  

Staff at St Ignatius understand that teaching 

and learning is fundamental to our role as 

teachers.  We recognise that pupils can be 

motivated by good quality teaching and will 

make good progress if lessons are well 

planned and delivered effectively. 
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Introduction 

At St. Ignatius College our aim is to maximise the potential of every pupil so that they may 

have quality life chances.  Staff at St Ignatius understand that high quality teaching and 

learning is fundamental in maximising student potential.  We recognise that pupils can be 

motivated by good quality teaching and will only make good progress if lessons are well 

planned and delivered effectively. 

Good teaching and learning is characterised by the following principles and all lessons 

should reflect these: 

• Clear learning objectives (‘To know’; ‘To understand’; ‘To be able to’) 

• Maximise student engagement and avoid periods of inactivity including an 

immediate start to the lesson with a ‘Do now’ activity 

• A variety of pedagogical strategies (e.g. Rosenshine) 

• Assessing everyone’s learning at regular intervals throughout the lesson 

• Using assessment strategies to respond to individual learning needs, plan 

future differentiation and minimise ‘progress gaps’ from emerging 

• Ensure all pupils are making good progress from their relative starting 

points 

Staff recognise that a variety of learning needs and styles exist and will seek to engage 

pupils through a range of activities.  In addition, opportunities should be given to pupils to 

explore, investigate and deepen their own learning.  Although we appreciate staff and 

pupils will have preferred teaching and learning styles, we aim to enable development in 

areas of weakness and consolidation in areas of strength. 

Teaching should aim to build self-esteem, self-confidence and develop pupils socially, 

morally, physically, and spiritually. Teachers should use a variety of tools in their teaching, 

to address l to the diversity of learning needs found within the school. 

In lessons it is paramount that pupils should be encouraged to develop high levels of 

literacy across the curriculum. In both their planning and their assessment, teachers 

should constantly be reminding students of the importance of literacy in their learning. In 

order to raise levels of oracy, pupils should be encouraged to engage in discussions, 

formal debates and develop ‘Talking for Reading’ skills. Such activities should include 

well-structured speaking and listening activities to scaffold writing. 
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The College recognises the benefit of target setting, formative and summative 

assessments (for details of assessment, please refer to assessment calendar). Subjects 

will monitor pupil progress regularly and ensure there is suitable intervention and set 

formative targets on a termly basis. Pupils will engage in on-going self-assessment and 

peer assessment. Pupils will also undergo summative assessment either at the end of 

each module/unit of study, or according to the school's assessment schedule. 

Students’ work should be marked in-line with the school policy. Feedback should always 

combine constructive comments and areas for improvement as well as highlighting areas 

in which pupils have performed well. (Please refer to Assessment and Feedback Policy 

for details). Homework should be integral to lesson planning and should be set regularly. 

Pupil work should be used as a teaching resource, with exemplars being used to highlight 

common areas of error or misconception. 

The monitoring of teaching and learning will be the responsibility of Heads of Department 

under the direction of the SLT and will be supported by the Teaching and Learning Team. 

SLs will observe teaching and learning for development as necessary. Each member of 

staff will be formally observed at least three times in an academic year using the agreed 

College criteria. Observation lessons will be filmed so that teachers can reflect on their 

own practice prior to receiving feedback.  

In order to reduce the pressure felt by teachers to strive for a particular grading in an 

observed lesson, observed lessons will not be graded. Far more important than the 

individual judgement is the reflection on the part of the teacher and the dialogue that 

forms the feedback. 

Following an observation the teacher can expect to receive feedback within a reasonable 

period of time. A professional dialogue should take place where the teacher and the 

observer discuss the lesson together. In addition, teachers may receive informal feedback 

from learning walks, MBWA drop ins. 

Whole College lesson observation programmes will be scheduled in the annual school 

calendar and the outcomes shared with colleagues. Book looks will be frequent and will 

also inform individual, departmental and whole school professional development. 

The following guidance and advice is for teachers to follow in the classroom to ensure all 

lessons are consistent at the College and meet minimum expectations.  

 

 



 

 

4 

 

 

Lesson Fundamentals: 

At the start... 
 

• Do Now on board when students enter. 
• LOs displayed throughout the lesson: to know, to understand, to be able to. 
• Teachers on corridors between lessons. 
• Students come straight in to lessons off the corridor. 
• Students are dismissed in small groups. 
• Always address uniform infringements in the corridor. 
• Take the register in the first 5 mins of the lesson 

 
 During the lesson… 
 

• Make sure that work meets the needs of all students (stretch and challenge 
the more able and support the less able)  

• Plan for AFL opportunities/ regularly check progress against learning 
objectives 

• Questioning to be informed by Blank Levels to aid scaffolding  

• Use time effectively (pace), carefully considering when to move quickly and 
when to give students thinking time 

• Where appropriate, link work to students’ own experiences (context 
learning/SMSC) 

• Reward good work and effort with Achievement Points 

• Students are not allowed to leave lessons unless for an emergency/have a 
medical reason (Student Services will issue a pass) 

• Maintain high expectations at all times 

• All pupils to have glossaries of key words and definitions at the back of 
books- explicit teaching of vocabulary  

 
At the end of the lesson… 
 

• Check progress against learning objectives in a plenary 
• Students pack away when instructed 
• Students pick up any litter and push their chairs under the desks 
• Students stand behind their chairs quietly until dismissed 
• Ensure students leave classroom in an orderly manner, block by block/table 
by table 
• Dismiss class on time so that the next lesson can begin without delay 
– this will minimise disruption to the next lesson 
• Stand at the door as students leave to actively monitor corridor behaviour 
 

For lesson observations, please provide the following: Seating plans (which includes 
the following data-  MEG, current attainment, PP, SEN, EAL, LAC, H/M/L, reading age), 
pupil passports, Teacher/LSA agreement, print out of the lesson slides 


