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ST. IGNATIUS COLLEGE  

‘Men and women for others’ 

 
This Policy applies to all staff, governors and 
volunteers working within the College. The main aim 
of the Policy is to foster a sense of community in 
which all students and staff are valued and can 
thrive and diversity of all backgrounds, religion, 
race, language, ability or disability, sexuality, 
gender or age are valued and respected. 
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St Ignatius College is a very distinctive community with a rich heritage and tradition of providing 
a Jesuit education and our social, economic and cultural diversity is a real strength of the College. 
Care for the whole person, in Jesuit terms, cura personalis, is at the heart of our educational 
philosophy and we recognise each person's individual qualities and needs. 
 
Equality, respect and inclusion are fundamental to our way of working here at St Ignatius College.  
As a Jesuit school, we strive to be a community where: 
people are believed in, honoured and cared for; where natural talents and creative abilities are 
recognised and celebrated; where individual contributions and accomplishments are appreciated; 
where everyone is treated fairly and justly; where sacrifice on behalf of the economically poor, 
the socially deprived, and the educationally disadvantaged is commonplace; where each of us 
finds the challenge, encouragement and support we need to reach our fullest individual potential 
for excellence; where we help one another and work together with enthusiasm and generosity, 
attempting to model concretely in word and action the ideals we uphold.   
 
We make a promise to one another that all have the right to:  

 Be happy 

 Be safe 

 Be respected as the individual God made us to be  

 Thrive academically, spiritually, socially, culturally, physically.  
 
In keeping with our ethos and values, St Ignatius College is committed to promoting equal 
opportunities, valuing diversity and tackling social exclusion. We aim to equip children with full 
appreciation of our diverse society and the value of difference. All policy principles are within 
national guidelines and legislation. At St Ignatius College, every child matters and the creed, 
culture, class, race, sexuality and/or disability are valued. Every aspect of St Ignatius College 
activity has an equal opportunities dimension. This may be expressed explicitly in teaching and 
display materials, implicitly in classroom practice, or as part of the ‘hidden curriculum’ of social 
interaction amongst and between staff and children. 
 
We influence the developing attitudes of the children within our society and are a powerful vehicle 
for the promotion of understanding and practice of equal opportunities. 
 
We live in a society where discrimination segregates and isolates people from their communities. 
St Ignatius College aims through its proactive approach to inclusion to enable all children and 
staff to be valued and to have an equality of access to the St Ignatius College community and to 
thrive.  Addressing fundamental prejudices against disability, race, sexuality, gender in both 
children and adults is a core ‘hidden’ element of our inclusion work. 
 
St Ignatius College is an average sized comprehensive school situated in the London Borough 
of Enfield. The roll is currently 1042 students aged 11 to 18, of whom 175 are in the Sixth Form 
(June 2021). Students who join the College in Year 7 come from many different primary schools. 
Students come from mixed backgrounds (82% from ethnic minorities - Jan 2019 Census Data). 
When students start at the College, their attainment is broadly above the national average; this 
is evidenced by the data provided from KS2 tests.  
 
The Analyse School Performance data (Jan 2019 Census Data) for the College clearly 
establishes that:  

 29.2 % of the students are eligible for FSM – above the national average.  
 33.3% of the students speak English as a second language – well above the  

national average.  
 8.1% of the students are identified as having special educational needs (SEN) – below 

the national average.  
 2.1% of students have an EHCP – above the national average.  
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 The attendance rate is 95.4%.  
 The rate of unauthorised absence is 1.8% - below the national average.  
 School Deprivation Indicator is 0.34 (national average is 0.20) 

 
 
2. Aim 
 
St Ignatius College aims to foster a sense of community in which all students and staff are valued 
and can thrive and diversity of background, religion, race, language,  
ability/disability, sexuality, gender or age is valued and celebrated. We will not tolerate racism, 
sexism, negative attitudes towards disability and other discriminatory practices. Any breach of 
this policy is dealt with by the appropriate member of staff or line manager. Where further action 
is needed, this will be taken in line with the St Ignatius College Code of Conduct policy or Staff 
Disciplinary Policy and Procedure or Complaints Policy. This Policy takes into account The 
Equality Act 2010 and The Equality Act 2010 (Specific Duties). 
 
 
3. Objectives 
 
We strive to ensure that everyone is treated fairly and with respect.  We fully embrace our duty 
under the Equality Act to eliminate discrimination, to advance equality of opportunity and to foster 
good relations but we also aim to actively enhance the life chances and opportunity for all in our 
community.    
We aim that  

 our school is a safe, secure and a welcoming and stimulating place for everyone. 

 people with differing needs are catered for, and we understand that treating people equally 
does not always involve treating them all exactly the same. for some students, extra 
support is needed to help them to achieve and be successful. 

 people are consulted and involved in our decisions, for example talking to students and 
parents/carers, and through our College Council and staff consultation processes. 

 no-one experiences harassment, less favourable treatment or discrimination because of 
their age, any disability they might have, their ethnicity, colour or national origin, their 
gender, their gender identity or reassignment, their marital or civil partnership status, or 
having recently had a baby, their religion or beliefs, their gender identity and sexual 
orientation. 

 to ensure that everyone is treated fairly and with respect 

 the active promotion of “British values", such as mutual understanding and respect and 
equality, supporting ideals such as democracy, respect and tolerance for all races, 
cultures, faiths and beliefs and following the rule of law. 

 our students are prepared to live in a global and multicultural society 

 encourage students to be open-minded and challenge prejudice; 

 help students to develop their self-esteem and to recognise that they are each 
valued as individuals through actively encouraging their access to the full curriculum and 
extra-curricular activities; 

 demonstrate that students are respected as individuals; 

 help each student to achieve their full potential; 

 enable students to contribute actively to the process of education by bringing 
their cultural experiences, values and perspectives to it; 

 be sensitive about equal opportunities issues in the selection of teaching 
materials and be aware of images and text, which may stereotype or denigrate 
groups or individuals; 

 ensure that St Ignatius College is an equal opportunities employer so that staff 
feel valued, supported and have appropriate advice and encouragement for 

https://www.legislation.gov.uk/ukpga/2010/15/contents
https://www.legislation.gov.uk/ukpga/2010/15/contents
https://www.legislation.gov.uk/uksi/2011/2260/contents/made
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professional development and use our resources to help those who need additional help 
to overcome barriers. 

 
We aim to achieve this by: 
 

 treating all those within the whole College community (e.g. students, staff, 
governors, parents/carers and community) as individuals with their own 
particular abilities, beliefs, challenges, attitudes, background and experiences; 

 creating a College ethos which promotes equality, develops understanding and 
challenges myths, stereotypes, misconceptions and prejudices; 

 encouraging everyone within our College community to gain a positive self-image and 
high self-esteem; 

 having high expectations of everyone involved with the whole College; 

 promoting mutual respect and valuing others' similarities and differences and 
facing equality issues openly; 

 striving to identify and remove all practices, procedures and customs which are 
discriminatory and replace them with practices which are fair to all and 

 monitoring and reviewing all of the above to seek to secure continuous 
improvement. 

 
This statement of Equal Opportunities requires a commitment from every member of the 
College community. It is based upon our Code of Conduct that rests upon the principles 
of Respect, Responsibility and Co-operation. 
 
 
All College practice will ensure that:  
 
3.1 Gender 

 All students have equal access to activities, opportunities and services offered at 
St Ignatius College as appropriate; 

 teaching and associate staff are aware that gender stereotyping may influence 
their expectations and attitudes.  Our teaching ethos and curriculum organisation 
should actively encourage students to make choices based on their preferences 
and staff act as positive role models. 
 

3.2 Disability 

 Students are encouraged to have an awareness and understanding of  

 isability, which will be promoted through our PSHE/Citizenship, Magis curriculum as well 
as assemblies; 

 all staff are aware of the specific individual needs of students with disabilities 
and will provide appropriate support and College access will be appropriate for all 
students (see St Ignatius College Accessibility Plan and Policy).  
 

3.3 Race 

 The whole College abides by the Race Relations Act 1976 (as amended in 2000) 
http://www.legislation.gov.uk/ukpga/1976/74  which defines racial discrimination as 
discrimination on the grounds of colour, race, nationality, ethnic or national origins; 

 appropriate actions are taken in line with our Code of Conduct policy in 
dealing with any incident of physical or verbal threats, abuse or harassment of 
individuals or groups related to their religion, race, language, ability/disability, 
sexuality, age or gender; 

 this policy, having been developed with reference to the Human Rights Act and 
the Disability Acts http://www.legislation.gov.uk/ukpga/1998/42/contents 

file://///igs-file-02/StaffDrive/_Staff%20Resources/Policies/POLICIES%202020-2021/Accessibility%20Plan%20&%20Policy/Accessibility%20Plan%20and%20Policy%20(Nov%2019%20to%20Oct%2021).pdf
http://www.legislation.gov.uk/ukpga/1976/74
http://www.legislation.gov.uk/ukpga/1998/42/contents
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will be reviewed if substantial changes occur so that it always sets out our commitment to 
tackling racial discrimination and promoting equality 
and good race relations, and explains what this means for the whole College 
community and 

 The College will promote race equality and oppose racism in all its forms and 
foster positive attitudes and commitment to an education for equality. 

 
3.4 Religion 

 We acknowledge that members of the College come from diverse backgrounds, 
and we seek to promote an ethos based on understanding of and respect for the beliefs 
and practices of others; 

 with regard to the teaching of RE, we will demonstrate and consider the role of 
the teacher is that of educator and not that of evangelist. We seek to make our 
students aware of their Faith and respect the Faith of others as men and women of 
competence, conscience and compassionate commitment. 

 
3.5 Vulnerable groups 

 All students have equal access to activities, opportunities and services offered at 
St Ignatius College as appropriate and teaching and associate staff are aware of how 
vulnerability (e.g. a looked after child) may influence their expectations and attitudes and 
should therefore adjust their behaviour accordingly. 

 
 
4. Key actions in promoting equality 
 
4.1 The ethos of the College  

 This policy reflects the ethos of the College and is linked to all the College’s 
Policies; 

 steps are taken to ensure that everyone associated with the College is kept 
informed about this equality policy and abides by it and the policies and procedures are 
regularly reviewed. 

 
4.2 Students’ attainment and progress 

 We actively seek to narrow gaps in achievement; 

 students’ attainment and progress in individual subjects is monitored by groups 
e.g. ethnicity, gender, SEN;  

 the College develops strategies for tackling differences in the attainment and 
progress of groups; 

 the College values the achievements and progress of students from all groups; 

 all students have equal access to extra-curricular activities; 

 students are offered the support and guidance they need; 

 Staff challenge racism and stereotyping and promote racial and gender equality 
in education, employment, training and career choice; 

 liaison takes place with providers to strive to ensure that students on work 
experience are not subjected to racism or sexual/racial harassment. 

 
4.3 Curriculum, teaching and learning (including language and cultural needs) 

 This College promotes an inclusive curriculum which celebrates the diverse 
nature of our society; 

 diversity is promoted and racism and discrimination of any kind is challenged; 

 curriculum planning takes account of the needs of all students; 

 Subject Leaders provide guidance and examples of good practice for colleagues; 

 the College monitors and evaluates its effectiveness in providing an appropriate 
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curriculum for all students; 

 the allocation of students to teaching groups and optional subjects is fair and 
equitable to students from all groups; 

 assessment outcomes are used to identify the specific needs of all students and to 
inform policies, planning and the allocation of resources; 

 teaching methods and styles take account of the needs of students from 
different ethnic groups and of students with SEN and encourage positive 
attitudes to ethnic differences, cultural diversity and racial equality; 

 the College takes active steps to ensure that resources in all areas of the 
curriculum are inclusive. 
 

4.4 Students who have English as an Additional Language (EAL) 
 
Please see Appendix 1 
 

 
4.5 Parents, governors and community partnership 

 Parents are welcome and respected in College; 

 All are able to become College Governors; 

 Governors play an active role in the life of the College in order to fulfil their monitoring 
duties; 

 the College seeks to support all Governors in performing their role, for example, 
through induction procedures for new Governors and robust training; 

 all parents are regularly informed of their child's progress 
 
4.6 Pupil behaviour, discipline and exclusion 

 The College's procedures for managing behaviour and disciplining students are 
fair and applied equally to all students; 

 The process of excluding a pupil is fair and equitable to all students and strategies to 
reintegrate long-term truants and excluded students address the 
needs of all students. 

 
4.7 Racism and racial harassment 

 There are established procedures for dealing with and recording incidents of 
racism and racial harassment which are understood by everyone in the College 
community (Racial Incident Policy).  

 
4.8 Admissions and transfer procedures 

 This College will take active steps to ensure that the admission process is fair 
and equitable to students from all groups; 

 The College monitors students’ attendance for all groups and uses the data to 
develop strategies to address poor attendance 

 Provision is made for students to take time off for religious observance, through 
leave of absence and authorised absence. 

 
4.9 Staff recruitment and career development 

 Recruitment and selection procedures are consistent with the statutory  
Race Relations Code of Practice in Employment  
http://www.legislation.gov.uk/uksi/2006/630/contents/made  and other Equality 
legislation; 

 applications from all are welcomed at all levels in College however preference is given to 
practising Catholics for the role of Headteacher or Deputy Headteacher; 

 the recruitment and selection process ensures that discrimination is not taking 

file://///igs-file-02/StaffDrive/_Staff%20Resources/Policies/POLICIES%202020-2021/Racial%20Incident%20Policy/Racial%20Incident%20Policy%20FINAL%20Nov%202020%20to%20Nov%202023.pdf
http://www.legislation.gov.uk/uksi/2006/630/contents/made
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place when new appointments or promotions are being considered; 

 the College monitors the employment and professional development of staff by 
ethnicity and gender; 

 proactive steps are taken to identify, support and provide opportunities for the 
professional development of all staff; 

 the College strives to ensure that redundancy policies avoid any form of 
discrimination. 

 
 
 
5. Equal Opportunities Employer 
 
The Headteacher should ensure that in recruitment procedures, any advertisements, 
short listing and interview procedures are without any hint of direct or indirect discrimination.  In 
staff appointments the best candidate will be appointed based upon strict professional criteria as 
laid down in the job description. During employment it would be unlawful to discriminate in the 
way opportunities for promotion, transfer or training were offered. It is also unlawful to 
discriminate in dismissals, particularly in redundancy dismissals. 
 
St Ignatius College is committed to providing equal opportunities in recruitment, employment and 
the workplace and to avoiding unlawful discrimination in all related practices. 

 
 
6. Roles and Responsibilities 
 
6.1 Whole College 
Every Governor and employee is responsible for upholding and promoting the College 
Code of Conduct and for promoting equality and raising the achievement of all 
students. 
 
6.2 Governors 
The Governing Body of the College has agreed this policy and will review it annually. 
The Governing Body will receive progress reports from the Headteacher on a termly basis, as 
part of the Headteacher's report to Governors.  One member of the Governing Body will have 
responsibility for monitoring this policy, acting as designated Governor for race equality. 
 
6.3 Headteacher 
The Headteacher will demonstrate through personal leadership the importance of this 
policy ensuring that all staff are aware of the policy and understand their roles and responsibilities 
in relation to it. The Headteacher will monitor the impact of this policy. 
 
Where additional funding is available for raising the achievement of specific groups of students, 
the Headteacher will ensure that the additional resources are used appropriately for this purpose 
and targeted on the basis of identified needs. The Headteacher will report termly to the Governing 
Body. 
 
6.4 Subject Leaders 
Subject Leaders will be responsible for reviewing and monitoring curriculum policies and 
planning in their own subject areas to ensure that equality is being promoted. 
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6.5 Staff (Teaching and Support) 
All staff will be issued with an electronic copy of this policy when joining St Ignatius College. All 
staff will familiarise themselves with this policy and know that their responsibility is to ensure that 
the policy is implemented. They will know the implications of the policy for their planning, teaching 
and learning strategies as well as for behavioural issues and in their fulfilment of their duties of 
any aspect of school life. 
 
 
6.7 Students 
Students will be made aware of how the policy applies to them. They will learn to treat each other 
with respect and report incidents of discrimination to an appropriate adult. 
 
7. Awareness of Policy 
Parents and students should know that the College has an Equality and Diversity policy and is 
committed to equality of opportunity for all students.  The St Ignatius College Governing body 
actively promotes and implements equal opportunities. The Governors agree that transparency 
in dealing with staff issues will allow colleagues to feel comfortable with the outcomes. 
 
8. Monitoring 
Monitoring the implementation and effectiveness of the Equality and Diversity policy 
is undertaken in the following ways: 
 

 All reports of racism are logged on LB Enfield’s central register; 

 student achievement is analysed in terms of disability, ethnicity, gender, 
eligibility for Free School Meals and Looked After Children; 

 recruitment processes are monitored in terms of recording ethnicity, details 
about applicants and appointments through the ‘Equal Opportunities’ section 
of the application form and recruitment recording forms and 

 overall performance against the policy is assessed through the College’s self 
evaluation procedures. 

 
9. Complaints Procedure 
If any member of staff in the College feels that this policy is not being followed, then 
they should raise the matter with their personal line manager and if necessary the 
Headteacher. If any parent feels that this policy is not being followed, then they should raise the 
matter with their son’s Form Tutor and if necessary the Learning Co-ordinator.  If any visitor feels 
that this policy is not being followed, then they should raise the matter with the person who invited 
them or the College office. If there is a formal complaint, then the College's Complaints Procedure 
will be used. 
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Appendix 1 

 

Students who have English as an Additional Language (EAL) 

 

The College recognises and values multilingualism.  The language and learning needs of 

students for whom English is an Additional Language are identified and appropriate support 

used.  

 

Principles 

St. Ignatius College is committed to providing access to a first class education for all its students. 

While the linguistic diversity of our students is highly valued, the school recognises that some 

students will require specific support in order to become fully bilingual and to develop high levels 

of proficiency in English to enable success and progress at school. 

Visions and intentions: 

 To enable all students to have the same access and opportunities to high levels of 

achievement both in lessons and in the broader school offer; 

 to ensure that the education of newly arrived students is not negatively affected by the 

students’ move to the United Kingdom (UK). 

 to support and celebrate the multilingualism/multiculturalism that many of our   students 

brings to the College and to ensure that the achievement of all of our students is 

monitored and promoted in the College’s work to ‘narrow the gaps’ of different ethnic 

groups. 

 

We must always be mindful not to equate a lack of English with a lack of ability and remember 

that many of our newly arrived students have been successful learners at school before they 

moved to the UK. 

 

Assessment 

It is important that the assessment of EAL students is conducted swiftly and accurately to 

ascertain and put in place the appropriate level of support required for students to begin their 

learning at St Ignatius College. 

Subject Leaders will: 

 Assess the student’s level of competency in the subject in collaboration with the Learning 

Development Department. This is particularly relevant in lessons where setting by 

ability is used to ensure that the student’s prior learning is considered when placing 

him in an appropriate class. 

 

Provision 

 Allocation of appropriate support and resources to identified Beginner and Improver 

pupils through in-class support  

 Developing and providing resources for withdrawal courses and in-class support 

 

It is recognised that while the Learning Development Department have specific responsibility for 

this area, all teachers are teachers of EAL students and need to undertake the following related 

responsibilities. 

The classroom teacher will: 

 provide students with differentiated work appropriate to their individual needs; 



10 

 

 ensure equality of opportunity to make progress in lesson though the planning of 

appropriate levels of learning activities, resources and feedback; 

 strive for inclusion by actively engaging EAL students in all learning activities; 

 provide assessment and feedback that is accessible to the student; 

 ensure that advanced bilingual students have opportunities to achieve their targets by 

supporting the development of their academic English; 

 consider language demands alongside the content of the curriculum and plan how they 

can support students to develop oratory and literacy appropriate to their subject; 

 develop consistent approaches to teaching and learning in literacy and to build 

increased awareness of the existing language knowledge and understanding that pupils 

bring to lessons; 

 use speaking and listening strategies to develop subject learning; 

 plan for teaching and learning of subject specific vocabulary; 

 develop active reading strategies to increase pupils’ ability to read for a purpose and 

engage with a variety of texts and  

 model writing for key text types within their subject 

 

Subject Leaders will: 

 Ensure that Schemes of Learning are designed and resourced to enable EAL students 

to participate and progress fully; 

 ensure that their teams are aware of the EAL students in their classes; 

 ensure that the team is able to meet the needs of the EAL students in their classes and 

 monitor the progress of the EAL students as a specific cohort and apply interventions in 

conjunction with the Learning Development Department. 

 

The Form Tutor will: 

 Welcome a newly arrived student into the form and ensure a friendly reception from the 

students; 

 Provide a positive and supportive environment so that newly arrived students can quickly 

feel a part of the form community; 

 Monitor the student and how he is settling in regarding friendships and progress in 

lessons; 

 Provide a buddy for the student to look after them in the early stages and 

 Ensure that all opportunities available to all students are accessible to EAL members of 

the tutor group 

 

Learning Coordinators will: 

 Conduct the initial admissions interview with the newly arrived EAL student in 

conjunction with the Learning Development Department applying the school procedures 

with sensitivity towards the student’s needs and circumstances; 

 organise an appropriate ‘Buddy’ for the student; 

 liaise with the Form Tutor regarding the student and how he is settling in regarding 

friendships and progress in lessons; 

 establish links with parents/carers, organising translation for meeting or for letters were 

necessary; 



11 

 

 ensure that all opportunities available to all students are accessible for EAL members of 

the year group; 

 monitor the progress of EAL students as a specific cohort and apply interventions in 

conjunction with the Learning Development Department; 

 establish links with parents, co-ordinating the provision of interpreters if necessary for 

meetings such as Options Evenings. 

 

The Link Governor will: 

 Monitor the attainment of the students on the EAL Register and 

 meet with the Learning Development Department to keep abreast of priorities for 

developments and the progress made towards them. 
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Appendix 2 

Under the Equality Act 2010, there are certain ‘protected characteristics’ that qualify for 
protection against discrimination.  These are age, disability, gender reassignment, marriage 
and civil partnership, pregnancy and maternity, race, religion or belief, sex and sexual 
orientation. 

Unlawful discrimination can take a number of forms: 

Direct discrimination occurs where a person is treated less favourably than another because of 
a protected characteristic they have, or are thought to have, or because they associate with 
someone who has a protected characteristic (also see below). 

Indirect discrimination applies to age, disability, race, religion or belief, sex, sexual orientation, 
gender reassignment and marriage and civil partnership. It occurs where a rule, provision, 
criterion or practice is applied to everyone but has the effect of particularly disadvantaging people 
who share a protected characteristic. However, such indirect discrimination may be justified if it 
can be shown that the employer acted reasonably in managing the business, i.e. that it is ‘a 
proportionate means of achieving a legitimate aim’. 

Perceptive Discrimination applying to age, disability, race, religion or belief, sex, sexual 
orientation and gender reassignment, is direct discrimination against an individual due to the fact 
that others think, or perceive, that they possess a particular protected characteristic. 

Associative Discrimination applies to age, disability, race, religion or belief, sex, sexual 
orientation and gender reassignment. It is direct discrimination against someone because they 
associate with another person who possesses a protected characteristic. 

Harassment is “unwanted conduct related to a relevant protected characteristic, which has the 
purpose or effect of violating an individual’s dignity or creating an intimidating, hostile, degrading, 
humiliating or offensive environment for that individual.”  Harassment applies to all protected 
characteristics except for pregnancy and maternity and marriage and civil partnership. 
Employees/workers can complain about behaviour they find offensive even if it is not directed at 
them, and the complainant need not possess the relevant characteristic him/herself. Employees 
and workers are also protected from harassment because of perception and association (see 
above).  

Victimisation occurs when an employee/worker is badly treated because s/he has made or 
supported a complaint, or raised a grievance, or is suspected of doing so. However, s/he is not 
protected from victimisation if the complaint has been made or supported maliciously. 

Pregnancy and maternity provisions afford protection against discrimination to women during 
the period of the pregnancy and any statutory maternity leave. During this period, pregnancy and 
maternity discrimination cannot be treated as sex discrimination. 

Everyone is required to assist in meeting the commitment to providing equal opportunities 
and avoiding unlawful discrimination. Employees and workers can be held personally liable 
as well as, or instead of, the employer for acts of unlawful discrimination.  Anyone who commits 
a serious act of harassment may be guilty of a criminal offence. Acts of discrimination, harassment 
or victimisation against employees or students are disciplinary matters and will be dealt with 
accordingly. Such acts may constitute gross misconduct and could lead to dismissal without 
notice. 
 


